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Students View Assessments As Being Unfair

By Myrna J. Warner

An overwhelming majority of CSC
students polled in a recent man-on-the-
street poll believe that the assessment/exit
tests are of little use to the students and are

unfair. The poll received enthusiastic
response with 100% of the students who were

asked to participate responding. These
students often added written comments of
their own about the assessment.

The poll was conducted by The Bent
Tree from April 5 through April 7,1989.
Polling took place in the cafeteria, in
hallways, and on campus. No polling was

done in the Library or in the Learning
Center where students might be studying
or testing. Only day students were polled.
The poll consisted of six questions concer-
ning the assessment/exist tests required at

CSC.
The assessment tests, a one-shot type of

test, can determine whether a student

passes or fails a course, regardless of the

Clayton State students will have a special
opportunity on April 27, 1989. Represen-
tatives from 84 companies and information
about 15 other organizations will be
available that Thursday, from 9:00 a.m.

through 1:00 p.m. in the gymnasium, at
the second annual “Business in Review.”
“Business in Review ’89” is a career

exchange (a kind of fair), where students
have the opportunity to interact with
business leaders and find out the types of
jobs that are available and that relate to

their majors. The purpose of the fair is to
assist all students with making their job
choice and with initiating those first
contacts with employers. “Business in
Review ’89” is not an interview situation
— companieswill not be hiring on the spot!
Some informal recruiting, however, may
occur. The fair will provide an open door
into the world of business. Students will
have the opportunity to discuss company
trends and investigate their career options.
Students will have the opportunity to

make connections with representatives

class grade earned by the student prior to
the test. A student with a class grade of 90
can fail the course should he or she fail the
assessment/exit test. Failure to pass the
assessment/exit tests requires that the stu-
dent repeat the course and pay for it again.
One question in the opinion poll asked;

“Do you think the assessments are fair?”
There were 169 students who felt they were
not fair; 36 students marked YES and felt
the tests were fair.
One student who felt the assessments

were unfair added: “I really don’t know
that much about them, but if a student

passed their classes, why should he/she
have to be assessed?”
Another student commented: “The

questions on the assessments are very opi-
nionated. How can you get an opinionated
question right?”
Other comments from students polled

included: “The added pressure of being
told you must pass hinders the perfor-
manee of many students. Evaluation

from local and national companies, that
they can later follow-up when the time
approaches for finding a job. Businesses
represented at the fair will also provide
information about co-op educational and

internship possibilities for the immediate
future — e.g., this summer or next fall.

The businesses participating in “Busi-
ness in Review ’89” well be arranged in

alphabetical order in the gymnasium. A
program will be given to each student, so
that particular businesses can be located
easily. Ms. Peggy Gardner, Director of
Placement at CSC, suggests that students
research the companies in which they are
interested prior to the fair. In this way,
students will know before hand to whom

they want to talk and students can save

time, as the fair is a once-a-year event. The
Placement Office in D-208 can provide
resources and information about the
companies. Also, students are advised to

check periodicals in the library, such as

See BUSINESS, Page 6

through assessments is not only though
assessments is not only redundant; it also
appears to be a smaller college’s feeble at-

tempt to spearhead yet another educa-
tional fad.”

The Bent Tree also received this com-

ment: “Down grading. A student should
not fail because of one evaluation. Signed:
a victim of assessment.”
Another student wrote: “I realize that

assessments mean more students are fail-

ing. In turn, the retaking of classes in-

creases and so does college income! Nice
idea for business. THANKS!”
Of the 36 students who felt the

assessments were fair and who marked
YES on the opinion survey sheet, three
students wrote additional comments.
One wrote, “Entering CSC, a person

should take the assessment to see what
level they are on, but once enrolled, they
should not have to take it again.”
Another student observed: “State-

supported colleges should not waste tax-

payers’ money placing students in classes
which they are not capable of completing
with a passing grade.”
One of the students who felt the

assessments are fair added: “... as far as

things like this go.”

By Joanna Horton

At the end of last quarter, 24 students fil-
ed a grievance requesting a hearing about
the problems in Clayton State College’s
Aviation Maintenance Technology Pro-

gram. The Aviation Program, established
a year and a half ago, was designed to pro-
vide a program of study with an associate

degree in either Avionics or Aviation

Maintenance (AVMT). The AVMT students
who filed the grievance alleged serious
flaws in the manner in which the program
was run. These students requested a hear-

ing with the top administrators of the Col-

lege to discuss their concerns about the
AVMT program.
The grievance petition brought to the

administration included complaints that
the classroom atmosphere was more of an

Another question asked in the poll con-
cerned utility: “Do you think the

assessments serve a useful purpose for
students?” Of those participating in the

poll, 65 students answered YES; 143

students answered NO.
In a related matter, 37 students were of

the opinion that the assessments should be

required at CSC, while 168 students believ-
ed the assessments should not be required.
Of the students polled, 114 would not

encourage their friends and relatives to

enroll as students at CSC. However, 90
students would encourage enrollment by
their friends and relatives. Among these 90

students, some wrote, “I would tell them

about the assessments.”
Other questions asked in the poll con-

cerned student enrollment and transfer

choices. Students were asked: “Would you
have enrolled at CSC had you known about

the assessments?” In response, 105

students answered YES and 102 students

answered NO.

Students were also asked: “Are you

thinking of transferring to another college
because of the assessments?'-” Only 88

students answered YES, and 120 students

marked NO.
See Assessments, Page 5

employee/employer relationship than that
of teacher and students. Other concerns in
the document included questionable
qualifications ofispecific instructors; the
limited number of vacation days between
quarter breaks; scheduling of required
classes; and the absentee make-up policy.

Randy Korn, one of the students leading
the grievance action, said that often in-

structors would clock the AVMT students’

breaks, and sometimes would threaten to

fail students if material used for the assign-
ed project was damaged.

Administrators responding to the

grievance petition countered that the best

way for AVMT students to learn is in an en-

vironment similar to the workplace. Jack
See Concerns, Page 8

Business In Review ’89
Offers CareerOptions

Aviation Students Voice
Concerns About Program
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Dear Ms* Editor,
On April 13, 1989, I was walking to a

9:00 a.m. class in the P.E. building and
noticed something very peculiar—well,
come to think of it, it isn’t so peculiar on
this campus. I decided not to do or say

anything and wait until I came out of class
at 12:15 p.m. to see if the situation had
taken care of itself. Three hours later, it
was still the same. And, what was so

infuriating was that security had done

nothing about it; The situation? Normal-
walking, normal-running, non-

handicapped individuals parking in the
parking spaces marked
“HANDICAPPED.”
This occasion is not the first one I have

noticed. Since I started school in the Fall,
I have noticed numerous times when a car

without a handicap permit parked in a

handicap spot had no ticket, but all the
cars parked on the curb further in the lot
had pink tickets on the windshields.
Certainly, security had to pass the cars in
handicap spots to get to the cars parked
on the curb. What??? Give tickets “selec-
tively”??? If the “NO PARKING” sign on

the curb reallym^ns noparking, does the
“HANDICAP ONLY” sign not mean just

ihdX—handicap only?
I work at the hospital and see handi-

capped people every day. It really angers
me to see an illegally parked “handL
capped” car with no pink ticket and, less
than 100 yards away, an illegally parked
“curb” car with a pink ticket, knowing
security had to drive past the former to
get to the latter. Perhaps if they could see

some of the patients I get to see, security
officers would pay more attention. I think
I speak for the majority of students when
I say that I can tolerate a car parked on

the curb - who’s not in the way, anyway—
better than I can tolerate a non-

handicapped student—or faculty—steal-
ing a parking place away from someone

who may really need it.
Come on, officers,'let’s give some

validity to those signs out there. Correct
me if I’m wrong, but I believe a permit is
necessary, irrespective of whether or not
one is handicapped, to park in those spaces
reserved for such individuals. Face it,
fellas—the handicapped students pay your
salary, too, and therefore deserve your
services!

Elisa Bateman
CSC Student

Chess Club SeeksMembers
By Grady Holt
“The Clayton State Chess Club is

looking for new members,” announced
club advisor Fred Plachy on Friday.
Chess. Many think of it is a complicated,

highbrow intellectual game, but it is
actually easier to learn than how to drive
a car.

“We lost some of our members to the
drama production last quarter,” said Mr.
Plachy, “but the ones we have left are

really good players. Some have even been

invited to state tournaments. In tourna-

ments, members pay an entry fee, which
might be as high as $100. The money is
put in a prize pool and divided among the
entrants according to the number of games
they have won. They can also earn Master
points.”
So whether you’re a champion player

looking for a big score or a novice shar-
pening your skills, or you just want to
watch, come to room C-08 on Thursdays
at 11:05 a.m. and join the fun. Checkmate!

Interlibrary Loan Service
By Gwen Bell
Head of Public Services
Since no library today can afford to

acquire and store all of the materials its
users might need, a system for borrowing
materials from other libraries has been
developed to help provide instructors and
students with materials not available at
the Clayton State College Library. It
usually takes two weeks for material to
arrive on campus and all requests are

proc ssed as quickly as possible.
At y Clayton State student or faculty

men ber may request interlibrary loan

service by filling out and turning in a

request form at the Reference Desk.
Interlibrary Loan Forms may be obtained
at the Reference Desk and at the Circu-
lation Desk.
Some libraries charge us for lending,

postage, and photocopying. We then pass
these costs on to the person who requested
the interlibrary loan. However, whenever
possible, we try to borrow materials free
of charge.
For more information about interlibrary

loan, consult a reference librarian or call
961-3652.

EDITORIAL: MinimumWage Is
A Losing Proposition
By Robbie Nesbitt

Will Congress, in its infinite wisdom,
decide to raise theminimum wage to $4.55
an hour or to a likely $4.25 an hour? Either
way, it will be a losing proposition. Wewill
make more problems for ourselves by
raising the minimum wage. How? An

increase in minimum, inmy opinion, is not
going to pull people off of welfare. Will

people have more with $4,55 an hour than
they have with welfare?
A raise in the minimum wage will cost

in fewer jobs for unskilled labor. Jobs will
be lost in the fast food business; jobs that
teenagers seek. Employers will attempt to

, compensate for the new, higher salaries by
cutting costs. There will be fewer hours
for those employed. Business owners will
have to raise the price of their products,
especially fast food. In the end, you, the

consumer, will pay more every time you
shop.

The second alternative to the minimum

wage crisis is by no means any better.

Leaving the minimum wage the same as

it now is, is no solution to the problem.
It only shows what little progress has been
made to alleviate poverty in this country.

Fortunately, there is a solution. Give
income tax breaks to companies who hire
people at the minimum wage level. The

employers, in return, will have more

money to spread around. Theywill be able
to give bigger and better raises, improve
working conditions, and improve the

product for the consumer.After evaluating
our current minimum wage situation and
the one under consideration by Congress,
I believe this third alternative is the best
solution.

Vandalism ReportedAt CSC
A vandalism report was filed with the

Public Safety Department ofClayton State
College in early April by student Myma
J. Warner. The report was filed after Ms.
Warner discovered her car had been
“keyed down” both sides (i.e., the paint
had been damaged with a key or other
metal object) and the left front tire cut.

The exact date of the vandalism is not

known as Ms. Warner did not notice the

damage immediately. The incident is
believed to have taken place shortly_after
the publication of an article which Ms.
Warner researched and wrote for the
March 10, 1989, issue of The Bent Tree.

The topic of the article concerned racial
discrimination charges filed by a former
officer of the Public Safety Department.
Ms. Warner reported finding a glass

Coca Cola bottle wedged under the left
front tire of her car in late March. She
removed the bottle but the tire later

developed a slow leak. When the tire was

taken in for repair during the Quarter
Break, the repairman toldMs.Warner that
the tire had been punctured with a small
knife’s blade. The repairman said, “You
must have made somebody mad, Lady.”
Sergeant Ted Ray, ActingDirector of the

Public Safety Department, filed a report
of the incident.
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EDITORIAL: Oil Spills Are Preventable
By Geoff Babb

The spill of tenmillion gallons of oil into
PrinceWilliam Sound has received a great
deal of media attention, and rightly so. It
is the largest spill in the history of our
country. It has killed thousands of birds
and sea otters, and many thousands more
will die before it is over. It has crippled
the fishing industry of the richest waters
in America. And the less understood low
level contamination of the area will affect
its entire ecosystem long after media

coverage dies down.
Several similar but much smaller spills

prompted an extensive study by the Ford
Foundation in 1974. (See Oil Spilb and the
Marine Environment by Donald F. Boesch
et al, Cambridge: Ballinger, 1974). Included
in the studywere recommendations for the
improvement of navigational aids and
collision avoidance radar. Spills from the

Torrey Canyon off the coast of Brittany,
and the Arrow off Nova Scotia, were

similar to the spill from the Exxon Valdez
because each ship hit an isolated and easily
avoidable obstacle. Each ship was “lost”

prior togrounding. Radar and navigational

aids, or their use, are obviously not as

effective as they should be.
The study also pointed out the need for

stringent personnel policies for tanker
crewrS. Large tankers are cost effective
because they move great quantities of oil

using relatively little power. If the weight
to horsepower ratio of supertanker were
applied to a 15 foot, 1,500 pound motorboat,
the motorboat engine would be only about
l/60th of a horsepower. Because they are

underpowered, tankers are difficult to

maneuver, and takemiles to come to a stop
from full speed of 15 or 16 knots. Such a

vessel requires constant vigilance on the

part of its operator. Clearly, the vigilance
of the captain and crew of the Exxon Valdez
was something less that constant. A

background check on the captain would
have revealed his prior convictions relat-
ing to alcohol abuse.

The containment and clean-up effort at
Prince William sound has been described

by a worker there as “completely useless.”
At the time of thiswriting, over two weeks
since the grounding, only an estimated
16,000 barrels have been collected. The
slick covers over 3,000 square miles, and

is breaking up, making cleanup even more
difficult. New types of skimmers and
collectors for use in rough water should
be developed, and they should be tested
before they are actually used. The Ford
Foundation study recommended such
development and testing 15 years ago. The
skimmers currently in use are effective
only in relatively calm, protected areas,
and no more testing is being done today
than was done in 1974.
That the Exxon Valdez spill happened is

inexcusable. Certainly, if the captain was

intoxicated, he should be punished severe-

ly. But just as the captain of a ship is

ultimately responsible for the actions of
his crew, the captains of Exxon corpora-
tion are responsible for the actions of their
employees, and should also be punished.
A particularly obscene aspect of this spill
is that it has provided a windfall for the
oil industry. The average price for a gallon
of gasoline rose 10 cents between March
17 and April 7. This hike is not due to a

shortage of oil. There is no shortage in my

opinion. The price increase stems from the
callous greed of the oil companies, who
recognize an opportunity to bilk the

American people and are taking advantage
of it. Fines should be levied on all oil

companies thatwould at least equal excess
profits.
The Ford Foundation study showed how

this spill could have been prevented. In
fact, most spills can be prevented. The oil
companies and our government have
khown for at least 15 years how to avoid
these disasters. The technology and
resources have long been available to

implement the necessary changes. But
Exxon and the oil industry will not make
these changes unless they are forced to.

The federal government can go a longway
toward encouraging responsible policies
and practices by exacting real monetary
punishment of Exxon.

Media coverage of the Exxon Valdez spill
will taper off soon, but we must make
certain that public interest remains

strong. As citizens and consumers, we

must insist loudly and persistently that
those responsible be held accountable, and
that no future “mishap”, as an Exxon

spokesperson described the present spill,
occurs.

SGA Suggestion Boxes
Are WaitingFor You

MATH BLUES
Frustration, taxation, it makes me sick
this branch of the new arithmetic
I can not see why it’s the rule
You must take algebra when you’re in

school

Oh! Those who love math do not care
But I can’t use it anywhere.
The only maths I need to have taken
Are addition, division, and multiplication
Of course, subtraction I can’t overlook
It helps me balance the “ol’ checkbook”
But frankly now, I do not care
About x,y,z and cubes and squares

Tell me them all I will try not to hear ’em
Binomials, factors, the Pythagorean

Theorem

Factoring, graphing, word problems ’bout
trains

All this could put a sharp mind in a

strain
Time to do homework, so I’ll check you

later

Right now I must search for my dear
calculator.

StudentFreelance Submission
Cyndi L. Longing

Technical Education Students
Are Goal Winners

By Edna Brown
SGA President

Was that a thundering wave of disap-
proval, the silent majority speaking, or
merely the echos ofClayton State’s normal
student apathy that I heard each time I
lifted the lid of a suggestion box? The

suggestion boxes are tellingme something,
only I am not sure what the message is.
I asked the students of Clayton State
College to let me know if they were

interested in having a beauty pageant.
There has only been one reply! However,
the “one” reply was very interesting.

Someone (gender unknown) suggested
that a pageant for a Miss CSC is okay, but
we should also have a Mr. CSC. It was not
mentioned whether this should be done by
having one contest for both or if there
should be two separate events. Also, the
writer suggests that the pageant should
not be based solely on looks, but also on

G.P.A. and on talent. These matters are,

however, academic and will remain so,
until the suggestion boxes are no longer
staggering loud with muteness.
The person requesting a stamp machine

and a mail box on campus will get half of

their wish fulfilled. There is a mail drop
in the administration building for eve-

ryone’s use. The stamp machine goes into
the Student Government Association’s file
of items for the future.
It is ironic that someone should make

the following suggestion to the SGA. They
request that the SGA find a way to get the
student body involved. With so many sad
events happening every day, they cannot

understand why dating and shopping are

the main concerns of so many CSC
students. This has been a major concern
of the SGA, ever since SGA was formed.
The SGA has not yet found a way to get
students involved in the workings of the
College. (See first paragraph.) We hold
elections and the voter turnout is pathetic.
There are, sometimes, offices left unfilled
because of lack of candidates. There are

committee vacancies. Serving on a faculty/
student committee is a tremendous learn-
ing experience for the student. However,
the students do not seem to care. They
leave the running of the committees to the
faculty and then complain about the
decisions. The SGA can only suggest that
the writer join the SGA and work within
the system to arouse the student body from
its torpor.

Tommy Futral of Fayetteville, an ar-

chitectural design technology major, will
represent Clayton State College and the
southern crescent region in statewide com-
petition in Atlanta in late April.
Mr. Futral was named the local winner in

Georgia Occupational Award for Leader-

ship (GOAL) competition during the
March 29 meeting of the Clayton County
Rotary Club. He will compete against 30
other technical education program win-
ners from Georgia on the state level.
Other Clayton State finalists were Ivette

Kohnert of Lake City, a nursing major; and
David Digiovanni of Fayetteville, an elec-
tronics major.
The three finalists were nominated by

their instructors: Thomas C. Eddins, Assis-
tant Professor of Drafting and Design
Technology; Lee W. Bell, Instructor of Nur-
sing; and Thomas L. Hansen, Instructor of

Telecommunications Technology. David 0.
Shufeldt, Instructor of Industrial Manage-
ment, is the local GOAL Program
coordinator.

The GOAL program is in its 18th year of

recognizing the state’s most outstanding
students in Georgia’s technical colleges.
GOAL activities around the state, the first
of its kind in the nation, promote the image
of technical training and emphasizes the

dignity of work.
The GOAL awards program, sponsored

statewide by the Georgia Department of
Technical and Adult Education and the
Business Council ofGeorgia, is sponsored
locally the Clayton County Chamber of
Commerce and the Clayton County Rotary
Club.

REGENTS’ TEST—CHANGES!!

May 1,1989 2:15 p.m. G-132
or

May 2,1989 6:00 p.m. G-132

Bring your card, 2 pencils, a pen, and your student I.D.
the corner, this information applies to you!!

If your card says 13 in
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PoUed

“Some of the topies are almost impossible
to write on in 2 hours. It takes a long time
just to think of an organized response.

Maybe if we could get a general idea of

each topic beforehand, we would be better
prepared of what to write on.”

“They carry too much weight. If a person
has an ‘A’average and fails the assessment,
he fails the class. Anyone can have a bad

day. If the assessment is failed, require a

lab. Don’t fail the person for the class.”

“There needs to be consistency between
the teachers. How can a student’s teacher
give him or her a grade of ‘B’ during the
class, and the teachers grading the
assessments give him or her an ‘F’?”

“A large percentage of the grade is deter-
mined from performance on the
assesments when very little comes from
class performance.”

“Because I don’t think my grade should be
determined by one test.”

“I do think they [the assessments] are fair
because they generally cover material
students have been exposed to previously.”

“They are not transferable and only
divides your attention spanmore. I feel the
class, not one assessment, should be the

determining factor for passage of a class.”

Students

“I do not understand how one grade can

pass or fail a person. 1 do not mind taking
the assessment. It’s the pressure of failing
the whole class that bothers me.”

“After working hard all quarter, onê test

should not be able to fail you.”
“Even though they [the assessments] do, in
a very small way, have a useful purpose,
they are too demanding and stressful on
the students.”

“I believe there are better choices that
could be made in view of the stress put on
students.... I have known all too many
students who have ‘A’ averages in the
English courses at Clayton before the
assessments were given. These students
ended up failing the class because of the
assessment. I think there are just toomany
students who have a tough timewith stress.

If the English classes are taught properly,
I believe that the students would excel in
their mastery of English.”

“I am tired of being assessed every ten

minutes.”

“They [the assessments] are not based on
material covered in class or even on

materials readily available for study by
students before the assessments. The ques-
tions on the assessments are very opi-
nionated. How can you get an opinionated
question right?”

Express
“This school is run by liberalistic

democrats, who feel that education is not
needed in order to teach. Otherwise, they
wouldn’t hire the red-neck trash that

they’ve hired to teach here. In order to gain
respect in the education field, the college
doesn’t need to spend money on a sports
program. Instead, they need to hire pro-
lessors who can think logically above the
fifth grade level.”

“If teachers were doing what they were

suppose to be doing, there would be no

need for the assessments. Because if a stu-
dent did not know how to write , the
teacher would know whether to pass or fail
them. The teacher would know better than
some professor who only reads a paper
with someone’s social security number. I
also believe if assessments are kept here at
CSC, they should be averaged into the class
grade. They should not decide whether a
student should pass or fail.”

“I have passed English twice, but received
an ‘F’ for the course, because I did not pass
the assessment.”
“Because they are given in an uncomfor-
table room with a pressured environment.
Also, if you fail the assessment, you fail
class.”

Their

“They put too much pressure on students
because the entire quarter depends on the
result of one test. If the assessment is fail-
ed, the student receives an ‘F’ no matter

what his or her other grades may be.”

“I think a lab should be set up to study for
it. Taking a class over because students fail
the assessments is a waste of time and

money.”

“I would not have enrolled here if I had
known about the new curriculum because
I hate the lack of choice for core re-

quirements and because I expect to have a

harder time transferring the shorter
classes to other colleges, especially out of
state.”

“If this institution has any faith in the

faculty and staff employed,why check their
teaching abilities in thismanner? Further-
more, why put a student under such
pressure after they have already passed the
course? This type of pressure can serious-
ly damage the academic career of a
borderline student!”

“Dear Faculty Member who reads this: I
am SICK of all the STUPID reading and
writing assessments in EVERY class that

you take at this place. Give the students a

rest! We need it folks!”

“A waste of time.”

Coop EdProgram Instituted

CSC and FAA Administrators recently signed an agreement to institute a

cooperative educational program for air traffic controllers. From left to right:
Mr. Mike Welch, Mr. Garland P. Castleberry, Ms. Peggy A. Gardner, and
Dr. Harry Downs.

Clayton State College and the Federal
Aviation Administration (FAA) have
entered into an agreement to offer a

cooperative education program for train-

ing air traffic controllers.
Dr. Harry S. Downs, President of

Clayton State, and Mr. Garland P.

Castleberry, Southern Regional Ad-
ministrator for the FAA, signed the agree-
ment during a ceremony on March 27.
The new cooperative education agree-

ment, the first of its kind in the University
System of Georgia and only the fourth
such program in the FAA’s eight-state
Southern Region, will allow students to

work in the Air Traffic Control Center at
Hampton during one quarter and attend
Clayton State College the next quarter.

Appropriate students will be tested and
four will be selected to enter the program
during the Fall Quarter, according to

Peggy A. Gardner, Director of Placement
and Cooperative Education at the College.
Designed to enrich the educational pro-

cess of undergraduate students, the
cooperative education program will pro-
vide students with relevant work ex-

periences in the field of air traffic control.
At the same time, it will assist the FAA in
the development of a recruitment resource
formeeting its long-range staffing needs.
The FAA’s Southern Region employs

over 8,000 people from Kentucky to

Florida, including over 3,300 air traffic
controllers. Nationwide, the FAA uses this
type of co-op program as a recruitment tool
to help meet its goal of having 16,800 con-
trollers on duty at all times.
Students in the program throughout the

country have about a 75 percent success
rate in meeting FAA standards, as opposed
to about 60 percent from the general pool
of controller recruits.

Other southern colleges with air traffic
controller co-op programs include Middle
Tennessee State University in Mur-
freesboro, Tennessee; Tuskeegee Universi-
ty in Alabama; and Jacksonville State
University in Florida. Although the FAA
works with other local colleges and univer-
sities in different programs, the agreement
with Clayton State is the only one of its
type currently in place in Georgia.

To be eligible to apply, a Clayton State
student must be enrolled in a curriculum
leading to a Bachelor’s Degree on a

primarily full-time basis and have com-

pleted a minimum of 45 quarter hours.
Students must enroll in the academic
hours. Students must enroll in the

Cooperative Education Program and be
selected by the FAA.
Students also mustmaintain aminimum

2.0 grade point average on a 4.0 scale, pass
the Air Traffic Controller’s written en-

trance examination and meet job-related

medical requirements. They must be able
to satisfy security requirements and be
able to complete requirements for an ap-
pointment to a position as a Controller
prior to reaching his or her 31st birthday.

Students who complete the program and
wish to continue with the FAA after
graduation from Clayton State will go to
the federal agency’s Academy in Oklahoma

City, Oklahoma for a seven-week training
program. Clayton State plans to begin
testing students in May, with hopes of iden-
tifying students to enter the program in
September. >

FAA CO-OP Program Test will begiven on

May 2nd at 8:30 a.m. and 1:30 p.m. in D-
212. You must sign up before the test day.
For information, check with the CSC
PlacementOffice in D-208orcall 961 -3518.
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Opinions About

Failure of a class due to one assignment
(The Assessment) is absurd, especially
when a passing grade is previously
established.”

“Because I need time to think over and
revise something before I turn it in for a

grade.”

“However, if the student is not failing or is
perhaps questionably passing, the assess-

ment ought to be more of a voluntary,
recommendation type of situation, rather
than a pass-fail law. Assessments do tell if
a student is up to ‘standards’ — whoever’s
standards they may be. Forcing a student to

take a test, which has a tendency to create
such unnatural and slightly neurotic ten-

sions and fears, looks bad for the ad-
ministration. The notion of the assessment

is thus a rather questionable idea to start
with. In that respect, the assessments are

not ‘fair’.”
“In English, for example, a Regents Test is
already required, so why do we need an exit
assessment? Furthermore, if a class grade
is not enough of an indication as to

whether a student has progressed, then we

don’t need to add assessments. We need to
evaluate the curriculum of these classes
and the faculty.

“I think the Regents Test, which is a

state standard, is sufficient.”

“If a student has invested 50 hours of class
time and 100 hours of study, and if he or
she achieves an ‘A’ or ‘B’ in the class, he
should get credit for it, whether he passes
or fails an assessment.”

“The subjects are very opinionated....
There is so much emphasis on these
assessments that other material that needs
to be discussed is practically ignored!”

“1 think if you’re passing a class

throughout the quarter, an assessment

should not keep you from passing.”

“Are assessments fair? Most often, yes,
however, 1 have known ofstudentswhowere
failed because of their differing view-

points.”

“Our grades in the class should indicate
what we have learned.”

“They don’t judge the students fairly.
Passing the class should he requirement
enough.”

“They [the assessments] are the main

reason people fail their classes.”

“They [the assessments] shouldn’t deter-
mine if you pass or fail the course.”

“Assessments are a bad way to judge a per-
son’s ability.”

TOO MUCH
TODO

TOO LITTLE

TIME

WORKSHOP

TEST ANXIETY

StressbusterWorkshop,
Thursday, May 4,1989
at 11:05 a.m. in C-51

TRESS MANAGEMEN
ASSESSMENTS (Continued From Page 1)
The poll generated interest among the

students. Upon hearing about the poll
from classmates, students requested the

survey form in order to participate. The
poll reflects the opinions of 209 students.
However, responses on a few of the poll
survey sheets had to be disqualified fw' a
few questions, as students may have written
comments for an answer while neglecting
to check the YES or NO answer boxes.

Initially, the poll was also open to CSC

faculty members. Four faculty members

were approached at the beginning of the

poll. However, they were reluctant to par-

ticipate and explained that they feared
harassment or felt their jobs could be

jeopardized if their participation in the

poll was made public. Thus, other ar-

rangements have been made for faculty
members to participate in a special poll.
Forms will be distributed during the week

of April 10—14th. Should there be a

response to this poll, an article summariz-

ing its results and faculty comments will be
printed in the next issue of The Bent Tree.

CSC Assessments

“They [the assessments] show what you
don’t know, not what you do.”

“It’s not fair that you can pass a class with
an ‘A’ but have to take the class over if you
fail the assessment.”

“The questions asked on the reading
assessments are very irrelevant and have

nothing to do with the actual reading. No
wonder everyone fails!”

“I feel that a person’s ability should not be
determined by one testing.”

“Answers are opinionated.”

“Tests don’t prove anything. It depends
upon how well you take tests.”

“I have transferred from another college,
where I took and passed English 111 and

management writing classes. My score was

a ‘B’. At CSC, they will not let me take

English 112 until I am assessed. This ac-

tion is weird.”

“The assessments included in the out-

come book only provide limited informa-
tion, especially for the adult students.”

“No [assessments are not fair] because in-
dividual instructors grade them according
to their own criteria.”

“You shouldn’t base a quarter’s work on
one test. It should determine ifyou need a

lab but not if you pass/fail.”

“The assessments just add to the pressures
on the student. It is ridiculous if a student

passes the class and flunks the assessment
and he or she will have to take the class
over.”

“If you pass a class you shouldn’t take an

additional assessment, especially if you do
well in the class (grade of an ‘A’ or ‘B’). I
also would not have enrolled if I was aware
of the new core curriculum which carries 3
or 4 hours of credit instead of 5.”

“They are drawn on the conclusions decid-
ed by a board. There is no gray area.”

“When you pass a class but fail due to the
assessment, something is gravely wrong.”

“It would be very nice to have an advisor
who is able to advise you correctly or who
isn’t annoyed when you ask for advice.
Sometimes students need someone to ask
for help and someone to talk to.”

‘’Take me for example, in my speech class
I had a high ‘B’ average. I had one 3 in the
criteria and failed the class and ruined my
GPA. Now, I am on the verge of failing-out
entirely. I am on academic warning due to
the assessments.”
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BUSINESS (Continued From Page 1)

The Atlanta Business Chronicle for infor-
nation about the companies.

Students will want to “dress for sue-

cess” by wearing conservative attire such
as suits (see the accompanying article on

“Making a Favorable First Impression”).
Also, students will want to prepare a few

questions to discuss with company repre-
sentatives (see “Sample Questions”
Article).
To get the most out of the fair, students

should bring a small notebook so that they
can write down contact names from the
companies represented. Students don!t
necessarily need to bring a resume, but for
students close to graduation or contem-

plating an internship in the near future,
it won’t hurt to ask if they may contact
the company. Students may also consider
have a “calling card” made to distribute
at the fair. The calling card would have
the student’s name, address and phone
numbers printed on it. However, it is

Making A
'fC

By Susan Gurevitz
and Bruce Shaeffer

If you want to increase the odds of
Xmaking a favorable first impression, wear
a traditional blue or grey suit.
A contrasting patterned or striped tie is

a man’s wiser choice than a solid or knit
one. Women should avoid noisy, distract-
ing jewelry.
And seemingly Uttle things like freshly

shined shoes and well-groomed fingernails
can make a big difference.
The key to making a favorable first

impression is to be sure every aspect of
your appearance fits together, according to
consultant Donald Kaufman. “If anything
sticks out, or calls attention to itself in any
way, that can detract from the overall
impression,” he said.
“Actually, making a favorable first

impression in business situations is
largely a matter of paying attention to
detail and avoiding extremes,” noted
consultant Karen Kaufman. “It’s surpris-
ing, however, to see howmany people have
a difficult time in applying the basic
principles of executive dress and good
grooming when preparing for interviews
and/or presentations,” she added.
In general, darker, basic colors—such as

navy and charcoal grey—are more conser-
vative, and authoritative. Blue actually
has a calming effect. Brown is a “friend-
lier” color, but tan, because it’s a lighter
hue, is not as strong. Red, and its burgundy
and maroon relatives, is more active and
attention grabbing.
Here are some other “do’s” and “don’ts”

of making a good first impression:
1. Shirts:When it comes to men’s shirts,
white, all-cotton, long-sleeved shirts
are the most appropriate because
they’re more powerful and authorita-
tive. Striped or pastel-colored shirts
tend to give a more casual appearance.

mainly up to the student to follow up
contacts made at the fair. Interviews can

be set up at a later date through the
Placement Office, as many companies
come to campus during the academic year.
"Business in Review ’89” is mainly a

networking event for the students. It
provides practice in effective communica-
tion with employers, as students will be
visiting the various represwitatives at the
fair and asking them questions in a one-

on-one or small group situation. It also
provides an excellent opportunity to see

the wide range of jobs offered in the local
community or with companies that have
branches throughout the United States.

Students may also get credit for some
classes by attending the event. Sign-up
sheets will be available, listed by school
(e.g.. School of Business, School of Tech-
nology). To get credit, be sure to sign in.
For more information, call 961-3515.

April 24, 1989
SAMPLE QUESTIONS

So, you’ve decided to attend “Business in Review ’89” on April 27th. Nowwhat?
What questions to ask of the company representatives? How can you find out
about jobs related to your major? Or, if you haven’t decided upon a major but
have several ideas in mind, how can you find oiit which careers offer greater
opportunities?
Here are some sample questions to use at “Business in Review ’89:”

1) Does your company employ (particular career, e.g., auditors)?
2) I am interested in getting into the field of (name of

a career field) and am wondering what qualifications you look for in hiring
people in that field.

3) Do you anticipate much demand in your organization for people in
(name of a career field) in (number) of years?

4) What is the range of salaries being offered to entry level people in
field at your company?

5) Does your organization ever hire students in co-op positions in the field of
? If so, how do I go about applying for this? What

experience, courses, grades, and other training would help me become more
competitive for these positions?
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Favorable First Impression
Button-down oxford shirts are very
popular, and give a sense of friendli-
ness. But this “preppy” look doesn’t
project much of an authoritative
message. Awhite shirt, combinedwith
a navy or grey pinstriped suit, accent-
ed with a burgundy tie, is the strong-
est, most authoritative outfit a man

can wear.

Women, too, can benefit from the
similar outfit—minus the tie—be-
cause of the authority it communi-
cates. However, too many women are

still wearing oxford shirts with bow
ties under their suits, and instead of
conveying authority, “the look leaves
the impression that you don’t know
how to dress yourself,” Karen Kauf-
man said. The outfit also shows a lack
of vision, and unwillingness to take on
any risk.
She suggests substituting a well-

tailored blouse, or opting for a classic-
styled dress, with a jacket. “A dress
and jacket can be very authoritative,”
she said.
Shoes:Many people ignore their shoes
without realizing that scuffed or

unpolished shoes can detract from
their ‘overall appearance quotient.
“From our experience, we’ve learned
that unpolished shoes can signal a lack
of attention to detail,” said Donald
Kaufman. “And that message could
come through, on an unconscious
level, loud and clear.” From a style
perspective, dress shoes work best for
both men and women. For men, “Wing
tips are always good,” but any kind
of basic tie shoe is acceptable. Mid-heel
basic pumps should be the first choice
for women, although flat shoes that
are styled like pumps are okay, too.

Anything else—loafers for men or

sandals for women—are deemed too
casual.

3. Body Langwflge.-You also communicate
an impression through body language.
For example, a handshake should
always be firm, with men and women.
And someone who avoids making eye
contact can come across as unreliable
and not very trustworthy.

Men’s facial hair: Not as widely
accepted as many believe. One study
notes that 15 percent of the business
population either disapproves of
beards and mustaches or believes that
men wearing them are less trust-

worthy or reliable than their clean-
shaven counterparts.

5. Covering up a receding hairline: It is
better to not try to cover up balding
by letting remaining hair grow long
enough to be combed over the hairless
portion of your scalp. You’ll be viewed
as comical, or worse.

6. Gucci and the gang: If you think that
distinctive Gucci (or other designer-
type shoes) will make you memorable,
forget it. Better off with classic laced
shoes, obviously well-cared for, to
show your attention to detail and
advance preparation.

7. Watches: Wear one, even if you don’t
feel you need it. It conveys an impres-
sion of reliability.

8. Fancy jewelry: Save it for social
occasions. Standout baubles can de-
tract from your impression of profes-
sionalism, swerve attention away
from your presentation. On the other
hand, women should wear one or two
good pieces; none at all is not recom-

mended, either.
9. To make up or not: Heavy-handed eye

shadow or blush should be saved for
parties. Ditto false eyelashes. No
make-up at all is just as unprofes-
sional.
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Nobel Laureate Theorizes On Origin Of Universe
By Grady Holt

Have you ever wondered how the Uni-
verse began? Nobel Laureate Dr. Arno
Penzias, Vice President of Research for
AT&T Laboratories, arrived at Clayton
State CollegeApril 6th togive his thoughts
for which he shared the 1978 Nobel Prize
in Physics. His theory has become widely
known as the “Big Bang” Theory. Ironi-
cally enough, this title was given to it by
opponents of the theory, who hoped a cute

name would help ridicule the idea.
Dr. Penzias came across the theory by

accident. In graduate school at Columbia
University he was working with the
Microwave Amplification of Stimulated
Emission Radiation, or MASER, to find
radiation within the Milky Way Galaxy,
and picked up unusual background noise.
He checked the MASER atop Columbia’s
Satellite Tower, and discovered pigeons in
it. When the pigeons were flushed out and
the background noise persisted, it was

found to be coming from outside theMilky
Way, so-called “echoes” of the Big Bang.
In his lecture. Dr. Penzias used visual

metaphors to help the audience under-
stand his ideas. He asked them to imagine
they were each on a raisin in a cake with

dough separating them from their neigh-
hors. As the cake bakes, the dough will

expand and their neighbors will seem to

be moving away from them in all direc-
tions. This is similar to the way the
galaxies of theUniverse are growing apart,
being hurtled away from each other by the
force of the Big Bang.
Several people asked Dr. Penzias where

the center of the Universe is, but he said

that it was not only impossible to find out,
but was completely unnecessary to the

theory: “No raisin knows that it is the
center because no raisin is standing still.
All it sees are other raisins moving away
from it. All things are relative to the
raisin.”
Given that gravity increases with mass,

the mass of the Universe compressed into
so small an areawould collapse into a black

hole, so how could the Universe escape the

gravitational pull of those first few
seconds? “Perhaps there was no gravity to
oppose at the beginning, that the laws of

Physics just broke down at the origin of

the Universe,” suggests Dr. Penzias.

“However, according to Einstein’s Theory
of Relativity, everything in the Universe
is interconnected, so no gravity equals no

matter. Of course, if the matter appeared
all at once in the explosion, and then began
exchanging information (with mass telling
gravity how to act on it and so on, creating
the laws of Physics after the fact), the
matter released by the explosion would be
too far away to be affected by the grav-
itational pull of its neighbors.”
Does the phrase “matter appeared all at

once” hint at a divine cause? “Scientists
don’t like to use words like ‘divine’,” stated
Dr. Penzias. “Supernatural would be a

better word, since it has occurred in

nature, but is not explainable by current
scientificmethods, and probably neverwill
be. Most of what we know about the

origins of the Universe is based on obser-
vation of the Universe as it currently is,
like studying a single picture frozen in

time, and making inferences. My own

religious beliefs are deeply rooted, and
haven’t changed much over the course of
my research.”

At the Friday morning question and
answer “rap session”, a student asked Dr.
Penzias what he thought of the possibility
of life on other planets. “It could go either
way, and either case is awesome.” rie then

compared it to the familiarmetaphor of the
monkey at the typewriter trying to type
Shakespeare, and worked out on the
blackboard how statistically improbable it
is that life ever appeared in the Universe
at all, “unless, of course, it was planned,
then all bets are off,” he added with a

smile.
Dr. Penzias is living proof that “curi-

osity is the mother of science,” and
remains puzzled by many things: “Where
does intuition come from? Human beings
just seem to accept or reject a theory based
on that intuitive feel. If my theory went

something like: ‘Elephants are found in
zoos and circuses, and so is ice cream, so

elephants must only be found where
there’s ice cream,’ people would reject it
even if I could eventually prove it. It just
doesn’t sound right that one would any-

thing to do with the other. I’d like to know
what makes us feel that way.”
Truly amodern “Renaissanceman,”Dr.

Penzias is an expert in the fields of

astrophysics, radio astronomy, cosmology,
spectrascopy, microwave technology,
superconductors, and computer sciences.
To relax, he prefers “anything that doesn’t
have rules. I run 20 minutes three times
a week. Someone once told me that was

enough, and I never asked again. I’m afraid

someone will tell me I need more.”
Dr. Penzias is an outspoken proponent

of human capabilities and potential.
“Saying that computers have an ‘Artificial
Intelligence’ is giving them toomuch credit
and humans not enough. W’e’re a lot
smarter than computers,” states Dr.
Penzias. He adds: “I’m trying to get people
to ask questions again. People should
never worry about not understanding
things. Four year-olds ask a lot of ques-
tions, but seven year-olds hardly ask any
because they are scared of being laughed
at. We need to correct this.” He is very

optimistic about the future: “Frontiers are
all over the place. Space colonization, for
instance, is far less attractive than colon-

izing the Arctic. There’s lots of space there
and oxygen to breathe. I would like to see

more money spent on earth in the form
of Ph.D. scholarships and fixing up

buildings. I’m not against national funding
of large projects, but large projects are no

substitute for investing in people. I
continue to be surprised by the future. I
think that as long as we support people
and bring out their potential we can be

ready to get lucky in the future.”

Dr. Penzias is sending the Clayton State
Library copies of his book. Ideas and

Information- Other books he recom-

mended that deal with the origin of the
Universe are A BriefHistory of Time by
Steve Hawkins, and The First Three
Minutes by Steve Weinberg. Those with
further questionsmaywrite toDr. Penzias
at AT&T Bell Laboratories Murray Hill,
NJ 07974.

DonnaMartin Selected For Inroads Internship
Donna Martin of Atlanta, a sophomore

accounting major at Clayton State College,
has been selected to become at Inroads In-
tern by Inroads Incorporated.
Inroads is an organization which

recruits talented minority youth and places
them in business and industry. To qualify,
college students must bave a 3.0
cumulative grade point average in all col-
lege work attempted.

Reba Garth, Minority Advising Program
Coordinator, and Peggy Gardner, Director
of Placement and Cooperative Education,
nominated Ms. Martin for the internship.
Ms. Martin was selected by Inroads In-

corporated representatives to be placed in-
to tbe Talent Pool where she is currently at-

tempting to satisfy the necessary training
activities to become an Inroads Intern. To

satisfy tbe requirements, Ms. Martin at-

tends weekly seminars on varying topics
such as Introduction to the American
Economic System, Corporate Interview

Preparation, Resume Writing, and In-
troduction to Careers.

Upon completion of the training ac-

tivities, Ms. Martin’s resume and letter of

application will be distributed to many cor-

porations in which she qualifies for posi-
tions.



Monday, April 24
The opera “Lucia Di Latnmermoor” will

be screened on Monday, April 24, at 6:00
p.m. in Room L-141 of the Library. Based
on a novel by SirWalter Scott, Donizetti’s
opera tells of love and intrigues between
the Scottish houses of Lammermoor and
Ravenswood. The tragic love between
Lucia and her enemy Edgardo is the center
of the story. Sung in Italian with English
subtitles, this performance starts thegreat
Italian soprano Anna Moffo as Lucia.

Doris Holloway will make a presenta-
tion on “What to Listen for in Baroque
Music” on Monday, April 24, at 11:05 a.m.
in theCollie’s Lecture/RecitalHall, Room
G-132. Mrs. Holloway is coordinator of
Fine Arts at Clayton State. She is also a

member of the Atlanta StringQuartet and
serves as organist at Mary Branan United
Methodist Church.

~

Tuesday, April 25
An ENVIRONMENTAL AWARENESS

FAIR will be held in the lobby of the C-
building from 10:30 a.m. until 1:00 p.m.
Representatives from various environmen-
tal groups such as Greenpeace, theWilder-
ness Society, Fund for Animals, and the
Georgia Environmental Project will have
exhibits. A special exhibit will be provided
by the Atlanta Zoo featuring live animals:
a vulture, indigo snake and gopher tor-
toise. Three video tape machines (VCR)
will run continuously throughout the fair,
featuring films on historic preservation,
energy, recycling, and pollution. The fair
is free and is being sponsored by the CSC
Environmental Awareness Club. See you
there!

Wednesday, April 26
More than 1,200 students from over 50

area junior high and senior high schools
will visit theClayton StateCollie campus
Wednesday, April 26, to participate in the

College’s annual CREATIVE ARTS FES-
TIVAL. Studentswill be competing in over
30 different areas, including art, expósito-
ry essay, French and Spanish drama and

essay, short story, literary magazine,
classical and popular music composition,
newspaper and playwriting. Sponsored by
the College’s School of Arts and Sciences,
entrieswill be judged prior toWednesday’s
activities. Students will be involved in a

series of special workshops and exhibi-
tions throughout the day.

The Lyceum series will present two
artists-in-residence next week: ceramicist
Susie Duncan and puppet maker John
Ludwig. Both will visit on Wednesday,
April 26.

Thursday, April27
More than 84 companieswill participate

in this year’s “Business In Review” day
on the Clayton State College campus,

according to Peggy A. Gardener, Director
of Placement and Cooperative Education.
Activities are scheduled in the College
Gymnasium between 9:00 a.m. and 1:00

p.m. on Thursday, April 27. “Business In
Review” was initiated on the Clayton
State College campus last year in an effort
to serve students with information about

employment trends, job requirements and
job openings. “The plan includes an

informal exchange of information between
employers and students,” Ms. Gardner
said. “We want our students to relate an

academic quest for knowledge to a com-

pany’s needs for qualified employees.”
Students will have opportunities to gain
insights into the knowledge and skills

desired by businesses, and company

representatives will be able to talk to

potential employees on an informal basis.

Harpsichordist Elizabeth Farr will

present a recital on Thursday, April 27;
and a Bach Bash will be presented on

Friday, April 28, at 11:05 a.m. in G-132.
Ms. Farr is an accomplished harpsichord-
ist and organist and teaches harpsichord
at Calvin College. In addition to solo

recitals, she has performed in concert with
the Southwest Michigan Symphony.
Friday, April 28
A BACH BASH will be held in G-132 at

8:15 p.m. TheBASH is an unusual evening
of music featuring four of Johann Sebas-
tian Bach’s multiple harpsichord concer-

tos with chamber orchestra. Artists of
local and national famewill perform in the
event including: Elizabeth Farr, harpsi-
chordist; George Lucktenberg, who has
achieved national recognition as one of the

country’s most distinguished early key-
board performers, scholars and teachers;
Jeannine Morrison, Professor of Music at
Clayton State; and Sandra Corse, faculty
member at Georgia Tech. The BASH is
free and open to the public.
Wednesday, May 3
Ms. Toni G. Curry, M.S.W., a social

worker, will lecture on alcohol and drug

Moore, instructor and head of the Aviation
department, responded that the Aviation
Maintenance Program is different than the
other college programs because of its FAA
regulation. Federal Aviation policies mean
a strict adherence to the time alloted for
classes and breaks.

Another student added that the

employer/employee relationship promoted
by the FAA rules can be beneficial to
students because it teaches productivity as

well as work skills.

Concerning the grievance that question-
ed whether or not a certain faculty
member’s qualifications were adequate,
administrators interviewed by The Bent
Tree declined to comment. However,
AVMT student John McCarthy said, “At
times, 1 felt that instructor was unprepared
and was not ready to answer the questions
which students may have had.” The in-
structor in question is no longer with the
college.

The AVMT studjents also complained
about the length of their academic quarter
and its scheduling. Students filing the

grievance felt that the breaks between the
quarters were shortened to accommodate
the needs of only one student who was

transferring to another college. TKe stu-

dent in question would be unable to

transfer unless the AVMT calendar was

altered, according to the allegations of the
petitioners.With no printed calendar to in-
form the Aviation Maintenance students of
their schedule, students often did not know
the date to return to class until a few days
before the previous quarter was over. Ran-
dy Korn added, “1 couldn’t make any
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abuse at 7:00 p.m. on May 3 in Room L-
141 of the Library building. Ms. Curry has
13 years experience working in hospital
addictive disease units and private prac-

tice, and is a founder and member of the
Board ofDirectors ofAnchor Hospital. The
lecture is free and open to the public.
Thursday, May 4
Dr. David Wilson, Vice President of

Marketing at SAFE Centers and Vice
President of Referral Development at

Anchor Hospital in Atlanta, will lecture on
alcohol and drug abuse at 11:05 a.m. on

May 4 in Room L-141 in the Library
building. Dr. Wilson has 12 years expe-
rience in the field of addiction and has

worked at Willingway Hospital in States-
boro and at Ridgeview in Decatur.
ECTETERA:
MEET YOUR ADVISORWEEK is May

9 through May 19. Questions? Call %1-
3500.
The B.C.A.A. meets every second and

fourth Thursday of the month at 11:05
a.m. in room B-11.

Club Presidents and Members: Your

meetingannouncements can appear in this
space. Interested? ContactMyrnaWarner,
Editor of The Bent Tree or leave a message
in our box in C-57, Student ServicesOffice.
Remaining deadlines for submissions to

The Bent Tree are April 24, May 8, and
May 22. Questions? Call Pam Dom at 961-
3515.

plans with my family because I did not

know how much time I would have off bet-
ween quarters.”
Jack Moore said that the AVMT

academic quarter was several days longer
because of FAA regulations. Furthermore,
Mr.Moore claimed that the calendar was
planned months before tbe student in
question decided to transfer.

During their hearing at the end of last
quarter, the 24 AVMT students met with
Dr. Jack Carlton, Vice President for
Academic Affairs at CSC. Dr. Carlton
assured the students that a printed calen-
dar would be distributed specifically for
the Aviation Program’s extended quarter.
The students also raised arguments

about changes in the offered curriculum
and the policy for make-up days. Because
of a change in the traditional order of
classes offered, four students had to

postpone testing for their airframes
licenses. Dr. Carlton responded to.this pro-
blem by saying: “When a student enrolls in
AVMT as a full-time student and continues
on that basis uninterrupted, that student is
guaranteed a schedule of courses that will
allow him to graduate in seven quarters.”
He added that students are not promised a

specific sequence of classes. Dr. Carlton
and Mr. Moore also agreed, in separate in-
terviews, that minor changes in the make-
up policy would occur.

The grievance petition and hearing
brought about some changes in the Avia-
tion Maintenance Program. While the
students feel that not all of the problems
have been worked out, they and the ad-
ministration had the opportunity to com-

municate with one another.
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